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SPOTLIGHT:  President, Terri Rea 

 
 
 

 
 
 
 
 
 
 

1. How long have you been Clerk in Harrisonburg/Rockingham JDR, and what is your favorite 
part of being a court administrator?   I started as a Clerk in December 2008, so about 10 years 
now.  My favorite part is the employees, they are all awesome, they make it a joy to come to work 
every day.  Plus, as crazy as it sounds,  I generally enjoy the fact that I never know what to expect 
my day will be like from one day to the next.  There is always something new or unusual that comes 
up.  

2. What did you before joining the judicial branch? I served in the Navy for 26 years.  I retired the 
same month I came to work for the JDR Court in Harrisonburg. 

3. What has been the most rewarding part of your service to the Clerks Association?   Getting to 
know everyone, not just on the Executive Council, but the Clerks and employees around the state.   

4. Why would you urge a district court employee to serve in the Association?  I think it is easy to 
get lost in your own little world or Clerks office, where your priority is what is front of you.  But what 
we do as Clerks is more important than just our own court.  We have opportunities to uncover issues 
that affect all courts.  The Association is a good way to get those issues highlighted so the same 
issues can be addressed state wide and to get your voice heard by a large group of people so that 
real changes can be discussed and brought to the attention of OES. 

5. What would you like the Association’s legacy to be?  I think it would be great if the Association 
could become included in OES initiatives and changes that affect District Courts in the planning 
and discussion phase.  I think there are occasions where if we knew about the initiatives being 
discussed, that we could really bring some energy and talent in regard to suggestions or other 
aspects of new projects before they get started or when it is too late for our input because it is 
already in the process. 

6. If you were a legislator for a day, what would you “fix” about the judicial system (court 
procedure/process or something else)?  I would like pass a bill to be able to stipulate that any 
new legislative requests that will increase the workload of any state office or department, including 
the courts, provide the provision and potential cost estimates for increased staff 
requirements should that change be effected.  So many times, legislation is brought forward and it 
doesn't appear to include the impacts of the offices it will affect or even addressed as part of the 
request process.  Which means legislatures are not being provided a true picture of the proposal in 
their decision making process. 

7. What is one piece of advice you would offer to every new court employee?  To be patient; 
there is a lot to learn when you first start working for any court, and at times it will seem like you will 
never be able to put all the pieces together, but it will happen, it just takes time and we all 
understand that because we have all experienced it.   

8. When do you think you’ll know it’s time to retire, and how do you plan on spending it?  I'm 
not sure when I'll know it's time...some days it is more clear than other days, but it doesn't take long 
to get past those.  I do know, I would like to retire while I am still able to enjoy all the things in 
life besides just work.  Because of my time in the Navy, I missed a lot of moments with my children, 
and I didn't plan to miss those moments with my grandchildren, but time goes by before you know it, 
the grandchildren tend to grow as fast as your kids did.  I do have a goal to travel around to all 
the different states our children happen to be living and show up on their doorstep to hang out for a 
few months, and when they get tired of us, we will just move on to the next kid on the list!  My 
husband wants to fish..so we'll see. 
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News From Around the State    
 
Bedford JDR would like to welcome new employee Katie Wright.  The Court is very excited to have her 
join their team.  They would also like to recognize Christy Aud, who has been with the Court for 5 years, 
and Donna Rorer, who has been with the Court for 25 years.  Congratulations everyone! 
 
Chesterfield JDR would like to recognize Kayla Santiago for 5 years of service this year!  Congratulations, 
Kayla! 
 
Loudoun GDC would like to recognize Christina Graham and Cheryl Houser for one year of service.  
Loudoun also welcomes five new employees:  Jan Davidson, Robyn Murphy, Aretha Patrick, Harley 
Gates and Sarah Johnson.  Finally, congratulations to Clerk of Court, Tammy Dinterman, for becoming a 
grandmother with the birth of her grandson, Chayton Lane Dinterman, born on 6/25/18. 
 
New Kent GDC congratulates deputy clerk Scout Modder, on the birth of her first child: a baby girl named 
Ruby, born on 1/11/19.  Mom and baby are doing great!   
 
Prince William JDR wishes to congratulate Jill Hartman on her promotion as Chief Deputy Clerk and 
Justine Bailey on her promotion as Pre-Court Supervisor.  After 24 years of service, they also wish Pearl 
Carter-Bush a happy, exciting retirement. 
They would also like to welcome new employee Grace Custer. Prince Williams extends their gratitude to 
Clerks Bethany McClanahan (Culpeper JDR), Lois Welch (Fauquier JDR), and Susan Klingensmith 
(Spotsylvania JDR) for lending them their knowledge, wisdom and experience. 
 
Richmond JDR congratulates deputy clerk Robin Mercer, who celebrates 38 years of service, and deputy 
clerk Diane Ickes, who has completed 48 years of service with the Commonwealth!  Amazing!  Richmond 
JDR is also proud to welcome new employees Mary Leet, Marsalias Banks, and Lloyd Wood.  Finally, 
congratulations to Ashley Alicea on the birth of her son, Avery Alexander Abrams, born on January 2, 
2019 at 11:14 p.m. 
 
Harrisonburg JDR, would like to welcome new employees Audrey Kirk and Colyn Bentley.  Audrey joins 
as a full-time deputy clerk and Colyn is their newest wage employee.  They would also like to congratulate 
Shannon Leffel on her promotion to Supervising Deputy Clerk and Dana Velasquez on her promotion to 
Bookeeper/Assistant supervising deputy clerk.   
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2019 SPRING CONFERENCE ANNOUNCEMENT 
 

Tuesday, April 9, 2019 
8:30 a.m. – 4:30 p.m. 

Hotel Madison 
710 S. Main Street 

Harrisonburg, Virginia  22801 
 

Cost:  $25.00 
Lunch is included in price 

Deadline to register is March 23, 2019 
 

THE ASSOCIATION IS USING ATTENDIFY FOR ALL CONFERENCE REGISTRATION THIS YEAR! 
 

Please download the ATTENDIFY APP from your smartphone and search “Spring Conference.”  You 
should see our logo and can register from there.  You can complete your full 
conference registration (including session attendance and lunch selection) 
from the app, as well as your hotel reservations! 
 
Meals:  There will be a continental breakfast provided on Tuesday. Plated lunch is included in the 
registration fee and must be selected at time of registration; however, if you plan to do lunch on your own, 
there are no discounts.   
 
Plated Lunch Options: 
1) Oven roasted chicken 
2) Pan seared pork medallions  
3) Open-faced Ravioli (vegetarian) 
4) Gluten-free option (upon request and pre-selection)  

 
 
 
Hotel Reservations:  Deadline to reserve a room is March 23, 2019 
Hotel:    Hotel Madison 
Address: 710 S. Main Street, Harrisonburg, VA  22801 
Phone:  540.564.0200 
Check-in:   4:00 p.m.  Check-out:   11:00 a.m.  
 
Hotel reservations may be made online:  
https://res.windsurfercrs.com/ibe/details.aspx?propertyid=15115&nights=1&checkin=04/07/2019&group=VCCA19 
Registration via the Attendify app will give an option to register for hotel rooms directly. 
 
Room rates are $94.00 single or double, plus tax.  Deadline for room reservations at the conference 
rate is March 23, 2019.  Call early so you don’t miss out on our block of rooms!  After March 23, 2019, 
rooms may still be available, but not at the conference rate.   
 
Payment:  Payment can be made through the app using a credit card, or traditionally by check.  Checks 
need to be mailed to Debra Hill, Secretary/Treasurer P.O. Box 294, Norfolk, VA 23501-0294.  Information is 
included in the app.  

Distance From   Miles (approx.) 
Richmond, VA   120 
Roanoke, VA     112 
Williamsburg, VA    182 
Washington, DC   135 
Virginia Beach, VA  238 

NEW LOCATION
HARRISONBURG, VA 
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AGENDA INFORMATION 
Registration – 7:45 a.m. – 8:30 a.m. Breakfast provided. 
 

Opening Session – 8:30 a.m.  
Terri Rea, Association President, Karl Hade, Executive Secretary of the Supreme Court of Virginia, and Paul DeLosh, 
Director, Department of Judicial Services (DJS) 
 

The State of the State Courts – 9:30 a.m. – 10:30 a.m.  
Jesse Rutledge, National Center for State Courts  
 

Break – 10:30 a.m. – 10:45 a.m. 
 

Breakout Sessions – 10:45 a.m. – Noon (select one) 
1) DMV:  TTP agreements, Amended abstracts, and Electronic transmission of court records 

 (all courts) Florence Jett, Deputy Director of Driver Services, DMV 
 

2) SCV HR:  Supreme Court hiring processes – from resignation to the first day (all courts) 
Jett Dougherty, Assistant Director, Human Resources 

 My employee resigned; now what? 
 Advertising:  how your ad expresses what you need 
 Reviewing applications sent to you when hiring begins (what they are and what do they mean?) 

 

3) Compassion Fatigue 101:  Warning Signs & Impact (Part 1 of 2) (all courts) 
Hope Stonerook & Heather Dziewulski, The Resilience Network 

 Workers in the Court system are faced with situations of violence, sadness, injustice and heavy 
workloads on an ongoing basis.  This introductory workshop focuses on the warning signs of 
compassion fatigue for professionals working with vulnerable populations. The biological impact of 
high levels of stress and the long-term consequences of chronic stress are examined.   How do 
workers combat these negative influences to stay healthy, energetic and effective in their jobs?  
Compassion Fatigue is real and comes in many forms.   

 

Lunch and Annual Business Meeting – 12:00 p.m.- 1:15 p.m.   
 

Breakout Sessions – 1:15 p.m. – 2:15 p.m. (select one) 
1) JDR-related Best Practices (no GDC session due to GCMS rollout*) 

Rhonda Gardner and Ruth Lipp, Department of Judicial Services, OES, SCV 
 1) Early Expungements; 2) Subpoena duces tecum’s; 3) Transfers/Transfers of 

Jurisdiction/Divorce Remands 
 

2) SCV HR (all courts) REPEAT of morning session 
Jett Dougherty, Assistant Director, Human Resources 
 

3) Compassion Fatigue:  Achieving Work-Life Balance (Part 2 of 2) (all courts) 
Hope Stonerook & Heather Dziewulski, The Resilience Network 

 Natural tendencies under stress can surface in many forms to include: overworking, withdrawing 
from co-workers or family, trying to control all parts of your life, being short tempered and 
complaining.  This workshop will focus on teaching participants how to identify their internal 
warning signs that signal an adjustment to their situation is needed and how to develop a realistic 
action plan to get back on the right track. This workshop will be active, hands-on and will teach 
specific ways to develop resilience skills that can be used immediately by the participants to 
achieve a work-life balance.   
 

Break – 2:15 p.m. – 2:30 p.m. 
 

Managing Technology Changes in the Courts – 2:30 p.m. – 3:30 p.m. 
Jody Hess and Rhonda Gardner, Department of Judicial Services, OES, SCV 
 

Access to Justice Commission – 3:30 p.m. – 4:00 p.m. 
John E. Whitfield, Director of Blue Ridge Legal Services and Gail Warren, SCV Law Librarian 
 

Clerk’s Recognition Program – 4:00 p.m. – 4:15 p.m. 
 

Regional Raffle Baskets – 4:15 p.m. – 4:30 p.m.  
Must be present to win. 
 
Adjournment – 4:30 p.m.  
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ADDITIONAL TRAINING OPPORTUNITY 
Monday, April 8, 2019 

9:00 a.m. – 4:00 p.m.  
Hotel Madison 

710 S. Main Street 
Harrisonburg, Virginia  22801 

 

Cost:  $25.00 
Lunch is included in price 

 
The Association of Clerks for the District Courts of Virginia will be hosting an additional full day of training on April 8, 
2019.  This a completely separate opportunity from the Annual Conference and agenda sessions.  There will be no 
restriction as to title, grade, or position within the courts for attendance to this portion.  Clerks are encouraged to 
register Deputy Clerks and Supervisors who participate in the hiring process in your court, as well as those Deputy 
Clerks for whom you desire to provide supervisory training as part of their career development.  Due to the cost of the 
speakers and the additional space requirements to hold this session, there will be an additional $25.00 registration 
fee.  This training will earn 6 CLE credits.  The registration fee can be paid by your locality using local budgeted 
training funds, or by tuition reimbursement from OES.  Those requesting tuition reimbursement should follow the 
guidelines in the E-Education Tuition Reimbursement Request (eForm) using the following 
link:   https://educ.apps.courts.state.va.us/edrequest/loginn.jsp  
 
Training provided by:  Corporate Training and Consulting, Community College Workforce Alliance  
 

Training Description 
  
An interactive, one-day development experience will focus on acquiring, leading and developing talent that will provide 
you with the knowledge and skills to identify, onboard, and grow the right individuals for your organization.  Attendees 
will learn and create an action plan around: 

 why organizations tend to hire, only to fire when people don’t “fit” 
 how to choose the behavioral competencies that are the key to finding the right talent 
 critical interview techniques to uncover the professional interviewer 
 how to adjust leadership styles based on the skillset needs of team members 
 how to provide effective informal coaching to draw out superior performance 
 the key elements to driving employee engagement 

 
------------------------------------------------------------------------------------------------------------------------------------------------------------- 
Questions for Presenters:  Many of the speakers are seeking questions in advance so they will be 
prepared to respond.  Please submit any questions you have, by March 22, 2019, to Connie Comer (email 
address below).  
 
 
 
 
CLE Credits:   
Because CLE credits are required annually for Grades 10 and above, the Committee on District Courts will 
grant conference leave for Clerks and Supervisors who attend and apply for credit.  For all others, the type 
of leave required will depend on approval of local management.  6.0 CLE credits have been approved for 
Tuesday, April 9, 2019.  An additional 6.0 CLE credits have been approved for those attending Monday, 
April 8, 2019.  Note:  All Grades 10 and above are required to earn 12.0 CLE credits per calendar year. 
 
Visit the following booths sponsored by vendors, OES representatives, and State agencies: 
Human Resources, OES  Imaging, OES    Judicial Planning, OES 
Judicial Services, OES  VA529     Auditor of Public Accounts 
Deferred Compensation Plan  Tyler Technologies   Virginia Retirement System 
VASAP     Virginia Employees Credit Union JMU Adult Education 
 
 

Connie Comer, Retired Clerk of Court 
connie.comer.clerksassoc@gmail.com  
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RAFFLE BASKETS 
10 baskets from various regions around the State will be packed 

with goodies!  Don’t miss this chance to support the Association and 
possibly win a delightful gift! 

 
Tickets:  2/$1.00 OR 12/$5.00 

 
If you’d like to contribute to your region’s raffle basket, please 

contact your Region Rep!!! 
(Region Reps are listed on page 9 of this publication) 
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Legislative Update 
Bills currently active 

February 11, 2019 
 

These bills that directly impact the District Courts have either passed both Houses and are awaiting signature or have passed either 
the House or Senate and remain pending in the other body.   
 
Protective Orders 
HB 1673:  Protective orders, preliminary; full hearing date if an act of God causes closure of a court, etc.  Provides that if an act of 
God causes closure of a court and prevents the full hearing for a preliminary protective order from being held within 15 days of the 
issuance of the preliminary order, the hearing shall be held on the next day not a Saturday, Sunday, legal holiday, or day on which 
the court is lawfully closed.   
 
 Passed House, currently in the Senate 
 
HB2417:  Emergency protective order; required conditions; petition to dissolve or modify. Requires any emergency 
protective order to prohibit (i) the respondent from committing acts of family abuse or criminal offenses that result in injury to person 
or property and (ii) such contacts by the respondent with the allegedly abused person or family or household members of the 
allegedly abused person, including prohibiting the respondent from being in the physical presence of the allegedly abused person 
or family or household members of the allegedly abused person, as the judge or magistrate deems necessary to protect the safety 
of such persons. Under current law, a judge or magistrate must only impose one or more of such prohibitions when issuing an 
emergency protective order. Other conditions that may be imposed under current law remain under the discretion of the judge or 
magistrate. The bill also allows the petitioner to make changes to EPO 

Passed House, currently in the Senate 
Motor Vehicles 
 
HB 1712: Vehicle registration; dismissal of summons for expiration, proof of compliance.    

Adds § 46.2-646 to list of offenses which can be complied with law. 
Passed both House and Senate – waiting for Governor’s signature 

 
Restricted Driver’s License 
 
HB 1664: Out-of-state conviction of drug offenses; petition for restricted driver's license.  Out-of-state conviction of drug 
offenses; restricted driver's license. Provides that a person convicted of a drug offense in another state may petition the general 
district court of the county or city in which he resides for a restricted driver's license allowing the petitioner to operate a motor 
vehicle in the Commonwealth on a restricted basis, provided that no such restricted license shall permit the petitioner to operate a 
commercial vehicle.   

 
Bill was amended to revise § 18.2-259.1, instead of 46.2-390.1; another reason to ask for a RDL. 
Passed the House, currently in the Senate 
 

SB1181: Out-of-state conviction of drug offenses; petition for restricted driver's license.  
 

Similar to amended version of HB1664 
Passed Senate, currently in the House 

 
Fees and Costs 
 
SB 1013 Driver's license; suspension for nonpayment of fines or costs.   Repeals the requirement that the driver's license of a 
person convicted of any violation of the law who fails or refuses to provide for immediate payment of fines or costs be suspended. 
The bill also removes a provision allowing the court to require a defendant to present a summary prepared by the Department of 
Motor Vehicles of the other courts in which the defendant also owes fines and costs. The bill requires the Commissioner of the 
Department of Motor Vehicles to return or reinstate any person's driver's license that was suspended prior to July 1, 2019, solely for 
nonpayment of fines or costs, provided that such person has paid the applicable reinstatement fee.   
 

Fines and costs - repeals 46.2-395 
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Passed Senate with requirement that sufficient money be appropriated for it to take effect, currently in the House. 
 

SB 1710: Community work in lieu of payment of fines and court costs; authority of the court. Clarifies that a court shall 
oversee a program allowing community service in lieu of payment of fines and court costs, including the monitoring of credit earned 
toward the discharge of such fine or costs for a period of up to 10 years.  
  
 Court monitors community service; not clear how the court monitors. 

Passed Senate; currently in the House. 
 

HB2651:  Virginia Prevention of Sex Trafficking Fund; fees for offenses related to sex trafficking. Establishes the Virginia 
Prevention of Sex Trafficking Fund to be administered by the Department of Criminal Justice Services for the purpose of promoting 
awareness of and preventive training and education relating to sex trafficking. The bill requires persons convicted of misdemeanor 
violations of prostitution, aiding prostitution, and using vehicles to promote prostitution to pay a $100 fee and persons convicted of 
certain felony violations of abduction with the intent to extort money or for immoral purpose, placing or leaving wife for prostitution, 
or felony violations of the laws pertaining to commercial sex trafficking or prostitution offenses, with the exception of violations of 
crimes against nature, to pay a $500 fee. Such fees are to be paid into the Virginia Prevention of Sex Trafficking Fund. This bill is a 
recommendation of the Virginia State Crime Commission.  
 
 Creates Virginia Prevention Sex Trafficking Fund.  New fee charged on convictions of certain misdemeanors. 

Passed House, currently in the Senate 
 

Retirement 
SB 1122: Virginia Retirement System; health insurance credits for retired state employees. Increases annually the amount of 
the health insurance credit for retirees who rendered at least 30 years of creditable service in the Virginia Retirement System. The 
bill increases the credit by the same percentage as any annual post-retirement supplement that is calculated for employees hired 
on or after July 1, 2010. The provisions of the bill are contingent on funding in a general appropriation act. 
 

Health insurance credit may be a little larger if you work more than 30 years. 
Passed Senate with an amendment that requires sufficient appropriations to be in the budget. 
 

Bail Bondsman 
 
HB 2659: Bail bondsman; surrender of principal; deposit. Requires a bail bondsman on a bond in a recognizance who surrenders 
his principal for any reason other than a summons to show cause issued by the court for which the defendant is to appear to 
deposit with the clerk or magistrate the greater of 10 percent of the amount of the bond or $50 at the time of the application for a 
capias. The bill allows the bondsman to petition the court within 15 days to show cause as to why the bondsman is entitled to the 
amount deposited. If the court finds that there was sufficient cause to surrender the principal, the court shall return the deposited 
funds to the bondsman. If the court finds that surrender of the principal was unreasonable, the court shall return the deposited funds 
to the principal. 
 

Seems to address situations where bail bondsman surrenders principal for issue other than failing to appear. 
Passed House; currently in the Senate. 
 

HB2078:  Forfeiture on recognizance; bail bondsman; suspension of license. Provides that if a forfeited recognizance is not 
paid within 150 days, the license of any bail bondsman on the bond shall be suspended by the Department of Criminal Justice 
Services (the Department) until the forfeiture is satisfied. The bill further provides that the court will then give notice to any employer 
of the bail bondsman on the bond to pay the forfeited recognizance within 10 business days. If such forfeited recognizance is not 
paid at the end of the additional 10 business days, the bill provides that the Department shall suspend the licenses of such 
employer of the bail bondsman, or any of its agents thereof until the forfeited recognizance is satisfied.  
 

If forfeited recognizance not paid by 4:00 p.m. on the last day of the 150 period from finding of default, the license of bail 
bondsman shall be suspended.  Clerk gives notice of to employer of bail bondsman to pay within 10 business days.  If not paid, 
Department shall suspend license of employer. 
 

Passed House, currently in Senate 
 

Expungement 
SB1037:  Expungement of certain offenses. Allows a person to petition for expungement of a deferred disposition dismissal for 
underage alcohol possession or using a false ID to obtain alcohol when the offense occurred prior to the person's twenty-first 
birthday; all court costs, fines, and restitution have been paid; and the person seeking the expungement is at least 21 years of age 
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and has no other alcohol-related convictions. The bill provides that any person seeking expungement of an alcohol-related charge 
shall be assessed a $150 fee, which shall be paid into the state treasury and credited to the Department of State Police. 

 
Allows for expungement of 4.1-305 if person was under 21 at time of offense.  Petitioner must pay $150 fee to be 

credited to Department of State Police. 
 
Passed Senate, currently in House 

 
Juvenile and Domestic Relations 
HB 2679: Jurisdiction of juvenile and domestic relations district courts; specific findings of fact.  Jurisdiction of juvenile 
and domestic relations district courts; specific findings of fact; status as a special immigrant. Grants the juvenile and 
domestic relations district courts jurisdiction over petitions to make the specific findings of fact necessary for a juvenile 
to petition the U.S. Citizenship and Immigration Services of the Department of Homeland Security for status as a special 
immigrant, as defined by 8 U.S.C. § 1101(a)(27)(J).  

 
Passed House; currently in the Senate 

  
HB2119:  School attendance officer; motion for a rule to show cause; child in need of supervision. Authorizes a school 
attendance officer or division superintendent or his designee acting as an attendance officer to complete, sign, and file with 
the clerk of court a motion for a rule to show cause regarding the violation or enforcement of a school attendance order entered by 
a juvenile and domestic relations district court in response to the filing of a petition alleging the juvenile is a child in need of 
supervision. The bill also provides that such a filing is not considered the unauthorized practice of law.  

 
Allows non-attorney school attendance officer to sign and file motion for show cause regarding school attendance order. 
 
Passed House, currently in the Senate 

 
SB1263:  Juveniles; trial as adult. Increases the minimum age that a juvenile can be tried as an adult in circuit court for a felony 
larceny offense from 14 years of age to 16 years of age.  

 
Changes the age for which juvenile can be tried as an adult for felony larceny offenses. 
 
Passed Senate, currently in the House 

Servicemembers Civil Relief Act 
 
HB1675:  Servicemembers Civil Relief Act; attorney fees. Provides that, where the appointment of counsel is necessary 
pursuant to the Servicemembers Civil Relief Act, any attorney fees assessed shall not exceed $125, unless the court deems a 
higher amount appropriate.  

 
Attorney appointed as result of CSRA fee may not exceed $125 unless court deems appropriate. 
 
Passed the House; currently in the Senate 

 
Landlord Tenant 
HB1922:  Summons for unlawful detainer; initial hearing; subsequent filings; termination notice. Provides that if an initial 
hearing on a summons for unlawful detainer cannot be held within 21 days from the date of filing, it shall be held as soon as 
practicable, but not later than 30 days after the date of the filing. The bill further provides that an order of possession for the 
premises in an unlawful detainer action shall not be entered unless the plaintiff or the plaintiff's attorney or agent has presented a 
copy of a proper termination notice that the court admits into evidence. The bill allows a plaintiff to amend the amount alleged to be 
due and owing in an unlawful detainer action to request all amounts due and owing as of the date of a hearing on the action and to 
further amend such an amount to include additional amounts that become due and owing prior to the final disposition of a pending 
unlawful detainer action. The bill prohibits a plaintiff from filing a subsequent and additional unlawful detainer summons for such 
additional amounts. 

 
Caps initial hearing in Landlord Tenant to 30 days if it cannot be heard within 21 days.  Allows amendments to amounts 

sued throughout the proceeding.   
 
Passed House; currently in the Senate 

 
SB1627:  Summons for unlawful detainer; initial hearing; subsequent filings; termination notice. 
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Similar to HB1922 
Passed Senate; currently in the House 

 
HB2007:  Eviction; writs of possession and eviction. Changes the terminology from writ of possession to writ of eviction for the 
writ executed by a sheriff to recover real property pursuant to an order of possession. The bill specifies that an order of possession 
remains effective for 180 days after being granted by the court and clarifies that any writ of eviction not executed within 30 days of 
its issuance shall be vacated as a matter of law, and no further action shall be taken by the clerk. This bill is a recommendation of 
the Virginia Housing Commission.  
 

Writ of Possession now Order of Possession and Writ of Eviction.  Time frame for issuing Writ of Eviction shall be 
issued within 180 days, currently 1 year.  Once issued, if not executed within 30 days, it is vacated and no further action taken by 
the clerk.  Plaintiff can cancel and request other evictions within 180 days. 

 
Passed House; currently in the Senate 

 
SB1448:  Eviction; writs of possession and eviction. 

Similar to HB2007 
Amended version has passed House; goes back to Senate 

 
SB1626:  Unlawful detainer; appeal bond. Provides that for an appeal in an unlawful detainer case, the defendant shall post an 
appeal bond into the general district court in the amount of outstanding rent, late charges, attorney fees, and any other charges or 
damages due, as contracted for in the rental agreement, due as of the date the appeal is filed with the court. Once the appeal is 
perfected, the defendant shall pay the rental amount as contracted for to the plaintiff on or before the fifth day of each month. The 
bill provides that if such amount is not paid, the judge, upon motion of the plaintiff, shall enter judgment for the outstanding amounts 
due and an order of possession without further hearings. This bill is a recommendation of the Virginia Housing Commission.  

After perfection of appeal in Unlawful Detainer, tenant must pay monthly rent to CC 
 
Passed Senate, currently in House. 
 

Blood-borne Pathogens 
HB1998:  Exposure to bodily fluids; infection with human immunodeficiency virus or hepatitis B or C viruses; expedited 
testing. Requires a general district court to hold a hearing within 48 hours of a petition being filed seeking to compel collection of a 
blood specimen for testing for human immunodeficiency virus or the hepatitis B or C viruses when exposure to bodily fluids occurs 
between a person and any health care provider, person employed by or under the direction and control of a health care provider, 
law-enforcement officer, firefighter, emergency medical services personnel, person employed by a public safety agency, or school 
board employee and the person whose blood specimen is sought refuses to consent to providing such specimen. 
 

Changes some of the procedures involved in testing for blood-borne pathogens. 
 
Passed both House and Senate. 

 
Contempt of Court 
HB2452:   Contempt of court; failure to appear. Provides that contempt of court for willful failure to appear may be punished 
summarily. The bill also requires judges to indicate, in writing, the reason for a charge and punishment of contempt when punished 
summarily. This bill is a recommendation of the Virginia State Crime Commission.  

Adding failure to appear as a condition for summary contempt under 18.2-456 
 
Passed House, currently in the Senate 

 
Fingerprinting 
  
SB1529:  Reports to Central Criminal Records Exchange; additional offenses. Adds several criminal offenses to the list of 
offenses for which a report to the Central Criminal Records Exchange is required. The reports contain such information as is 
required by the Exchange and are accompanied by fingerprints of the individual arrested. The bill as introduced was 
a recommendation of the Virginia State Crime Commission.  

Adds additional offenses for required fingerprinting 
Passed Senate, currently in House 
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WHAT DOES YOUR ASSOCIATION DO FOR YOU?  

 
2013-2018 PRIORITIES: 

 District Court employee pay 
 Performance Evaluations 

 Position Descriptions 
 GCMS for General District Courts 

 
FUTURE PRIORITIES: 
 

Across the Commonwealth, new Clerks of Court are 
placed into positions that may or may not be familiar.  
Many find themselves left to their own experiences; 
this can lead to exacerbated and unnecessary stress.  
Newly appointed judges are assigned mentors to 
assist with all phases of assuming the bench.  Logic 
shows the same should apply to Clerks of Court. 
 

• It is the belief of the Association of Clerks of the District Courts of Virginia that the 
establishment of a peer mentor program will assist in: 

• The decrease of stress to new employees 
• Increase the technical/technological abilities of all  
• Forge and develop solid professional relationships 
• Instill a sense of team across the Commonwealth 

• What is mentorship? 
• “The guidance provided by a mentor, especially an experienced person in a company 

or educational institution” 
• Why do we need mentorship? 

• Work together as a team to help one another 
• Increase the overall capability of the Clerks 

• Who can be a mentor? 
• Anyone can be a mentor.  For a new member of the team, it can be overwhelming.  

Every member of this team has strengths that can help turn struggles into 
success…or at least reduce the stress! 

• How does it work? 
• Simple!  If you are someone that has a bit of time to devote, experience in some 

focus areas (to be determined) and willing to help others, you are mentor material! 
• If you are 

• A new Clerk 
• Experiencing a bit of challenge in your position or new role, or  
• Just need an ear to discuss ideas or to vent…you are mentee material! 

 
IF YOU ARE INTERESTED IN BECOMING A MENTOR OR MENTEE, PLEASE CONTACT JIM 
VERSCHUEREN (JVerschueren@vacourts.gov) AND BENEATHA SIMMONS 
(bbsimmons@vacourts.gov)    
Similar to the Circuit Court Clerks Career Development Program, the Association would like 

to develop criteria for a “master” clerk program.  
Upon competition of specified criteria, Clerks 
and Deputy Clerks would be eligible for a raise, if 
approved by the General Assembly. 

 

PROPOSED -- CLERK 
MENTORSHIP 

PROGRAM 

PROPOSED – CLERKS 
CAREER DEVELOPMENT 

PROGRAM 
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July 1, 2018 – June 30, 2019 
Association Officers and Committee Chairs 

 
President:   Terri Rea, Harrisonburg/Rockingham JDR 
President Elect:  Rick Kahl, Roanoke City GDC 
Vice President:  Laura Griffin, Chesterfield JDR 
Secretary-Treasurer: Debra Hill, Norfolk JDR 
Past President:  Beneatha Simmons, Colonial Heights GDC 
 
Regional Representatives 
 
Region 1  James Verschueren, Portsmouth GDC 
Region 2  Kelly Douglas Wiggins, New Kent JDR  
Region 3  Mariah Belcher, Franklin City CMB  
Region 4  Laura Hatch, Fredericksburg GDC 
Region 5  Stella Seaborne, Petersburg GDC 
Region 6  Lindsey Short, Page JDR  
Region 7  Vacancy 
Region 8  Amanda Knighting, Staunton GDC 
Region 9  Kimberly McKittrick, Montgomery GDC 
Region 10  Kathy Vance, Russell CMB 
 
Committees:  
 
Budget/Finance:   Debra Hill, Norfolk JDR 
CATS:    Barbara Shaw, Chesapeake GDC 
Historian:   Stephanie Swift, Washington GDC 
Legislative:   Barbara Shaw, Chesapeake GDC, and Ginger Webb, Buena Vista CMB 
Mentorship:   James Verschueren, Portsmouth GDC & Beneatha Simmons, Colonial Heights GDC 
Nominating:    Beneatha Simmons, Colonial Heights GDC 
Parliamentarian:      Christina Davis, Danville JDR 
Programs/Education:  Rick Kahl, Roanoke City GDC & Connie Comer, Retired, Tazewell GDC 
Publicity/Publication: Cana Wade, Prince William GDC 
Resolutions:  Dean Sprague, Arlington GDC 
Special Issues:  Amy Burnham, Virginia Beach JDR & Terri Rea, Harrisonburg/Rockingham JDR 
Technology:  Laura Griffin, Chesterfield JDR 
Ways and Means: Crystal Crouse, Tazewell GDC 
 

Please let an officer or Region Rep know if you have any comments, 
suggestions, or concerns! 


